


HUMAN RIGHTS

Principle 1  Businesses should support and respect the protection of internationally proclaimed
human right: and

Principle 2  make sure that they are not complicit in human rights abuses.

LABOUR

Principle 3  Businesses should uphold the freedom of association and the effective recognition of
the right to collective bargaining

Principle 4  the elimination of all forms of forced and compulsory labour:
Principle 5 the effective abolition of child labour: and
Principle 6  the elimination of discrimination in respect of employment and occupation.

ENVIRONMENT

Principle 7 Businesses are asked to support a precautionary approach to environmental challenges;
Principle 8 undertake initiatives to promote greater environmental responsibility; and
Principle 9 encourage the development and diffusion of environmentally friendly technologies.

ANTI-CORRUPTION

Principle 10 Businesses should work against corruption in all its forms, including extorsion and bribery
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nternational Labour Organizations

Federation of Korean Trade Unions - FKTU

National Confederation of Trade Unions of Ukraine

Trade Union Congress Ghana

Unién General de Trabajadores (UGT)

Union Generale des Travailleurs du Maroc - UGTM

Organization Country; _
Union Network International Switzerland
Trade Union Advisory Committee France
International Trade Union Confederation (ITUC) Belgium
International Metalworkers' Federation Switzerland
International Federation of Journalists Belgium
International Federation of Chemical, Energy, Mine and General Workers' Unions (ICEM) Belgium
Building and Wood Workers' International (BWI) Switzerland
National Labour Organizations
Comisiones Obreras Spain
Confederation of South African Trade Unions (COSATU) South Africa

Korea, Republic of
Ukraine

Ghana

Spain

Morocco




GLOBAL COMPACT GOVERNANCE

MNCEM
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The Global Compact in Turkey

The Global Compact was launched in Turkey in October 2002, during a special one-day event in Istanbul that was attended
by the Minister of Economy and organized by UNDP together with the Turkish Confederation of Employers Association
(TISK). UNDP Turkey is exploring opportunities to further develop the Global Compact Network in Turkey, including the
establishment of facilities and mechanisms to support the implementation of the Global Compact principles. As a first step,
UNDP Turkey has established a Global Compact National Steering Committee, consisting of a wide variety of societal
stakeholders, including the private sector, public sector, labour representatives, NGOs and relevant UN agencies.

Tools and Resources translated into Turkish:

llerleme Bildirimi - Konusunda Praktik Reheber.

After the Signature
Raising the Bar
CSR Report

Contact Information
Global Compact Coordinator
Nessa Whelan

whelan@un.org
Network Focal Point

Mr. Hansin Dogan
hansin.dogan@undp.org

Participant Information *

Participants in Turkey: 160

Network Representative Latest Participant
Dr. Yilmaz Arguden Bursa Chamber of Commerce And...
yarguden@arge.com Joined on 4 June, 2009

* Participation in the Global Compact does not necessarily reflect participation in the Global Compact Local Network.



Attachment:

Network Fact Sheet for 2007:

Network Management

Annual Network COP facilitation Helped 1o facilitate Website (if yes. URL) | Name Focal Point Steering Committee Steering Committe Secretariat hosted by | Member fees (if yes,
Meeting (yes/no) (yes/no) other integrity (vesino) has non-business amount for
measures (e.9. participants (yes/no) Company/ SME/
complaint other)
mechanism) (yes/no)
Yes No Partially, through Yes Hansin Dogan Yes Yes UNDP NO
25 October 2007 UNDP and GC Being updated
office
Number Local Network Participants Government
participation in
Network
TOTAL | MNCs SMEs | Micro- Business CSR Laboour Civil Society | Academic Other Yes/ no
enterprises | Organization | Organization Organization | organizalions | Institution Stakeholders
(<10
employees)
2 (Foreign) 46 0 4 1 0 14 4 3 Yes
82 8 (Turkish
Conglomerates)
Number of Activities
Outreach Learning | Palicy Fartnership | Cooperation Other
Events Events Dialogues projecis with other activities
Lacal
Networks
2 4(CSR 7 None
2 events Trust
upcoming Fund
with SPO
and 3 SC
Meetings)




Robinson

Ex-Officio
Mr. Georg Kell
Sir Mark Moody-Stuart

Executive Director, UN Global Compact Office
Chairman, Foundation for the Global Compact
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Core Labour Conventions

Freedom of association and the right to collective bargaining
*Freedom of Association and Protection of the right to Organize Convention
(No 87), 1948
*Right to Organize and Collective Bargaining Convent  ion (No0.89), 1949

Forced Labour

*Forced Labour Convention (No 29), 1930
*Abolition of Forced Labour Convention (No 105) 1957

Child Labour

*Minimum Age Convention (No 138), 11973
*Worst Forms of Child Labour Convention (No. 182), 19 99

Discrimination in Respect of Employment and occupat ion

*Equal Remuneration Convention (No. 100), 1951
eDiscrimination ( Employment and Occupation) Convent ion 9No 111), 1958
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The United Nations Global Compact Labour Working Gro up

The United Nations Global Compact Board established a Labour Working Group
in June2008. It is co-chaired by the Secretary-Gene ral of the International
Organization of Employment (IOE) and the General Se  cretary of the International
Trade Union Confederation (ITUC), and supported by  the International Labour
Office (ILO).

It aims to :

*Raise the profile, relevance of, and respect for th e four labour principles
among Global Compact (GC) companies and networks.

*Help ensure a consistent approach is taken to the a  pplication and
understanding of the four principles, drawing on IL O, ITUC, and IOE
information and experience.

*Develop tools, information exchange, and forums for GC companies’
engagement on the four labour principles.
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HR 1 Percentage and total number of significant investment agreements that include human rights clauses or that
underwent human rights screening.
HR 2 Percentage of significant suppliers and contractors that underwent screening on human
rights and actions taken.
HR 3 Total hours of employee training on policies and procedures concerning aspects of human rights that are
relevant to operations, including the percentage of employees trained.
HR 4 Total number of incidents of discrimination and actions taken.
HR 5 Operations identified where the right to exercise freedom of association and collective bargaining may be at
significant risk, and actions to support these rights.
HR 6 Operations identified as having significant risk for incidents of child labour and measures to contribute to
eliminate child labour.
HR 7 Operations identified as having significant risk for incidents of forced or compulsory labour and measures to
contribute to the elimination of forced or compulsory labour.
HR 8 Percentage of security personnel trained in the company’s policies or procedures concerning aspects of
human rights relevant to operations.
HR 9 Total number of incidents of violations involving rights of indigenous people and actions taken.
EC 5 Range of ratios of standard entry level wage compared to local minimum wage at significant locations of
operation.
LA 4 Percentage of employees covered by collective bargaining agreements.
LA 6 Percentage of total workforce represented in formal joint management—worker health and safety committees
that help monitor and advise on occupational health and safety programmes.
LA 7 Rates of injury, occupational diseases, lost days, and absenteeism, and total number of work-related
fatalities by region.
LA 8 Education, training, counseling, prevention, and risk-control programmes in place to assist workforce
members, their families, or community members regarding serious diseases.
LA 9 Health and safety topics covered in formal agreements with trade unions.
LA 13 Composition of governance bodies and breakdown of employees per category according to gender, age
group, minority group membership, and other indicators of diversity.
LA 14 Ratio of basic salary of men to women by employee category.
SsO 5 Public policy positions and participation in public policy development and lobbying.
PR 1 Life cycle stages in which health and safety impacts of products and services are assessed for improvement,
and percentage of significant products and service categories subject to such procedures.
PR 2 Total number of incidents of non-compliance with regulations and voluntary codes concerning health and
safety impacts of products and services during their life cycle, by type of outcomes.
PR 8 Total number of substantiated complaints regarding breaches of customer privacy and losses of customer

data.
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